
SUPPORT NALP’S GROWTH AGENDA 
While the landscape industry is diverse, the primary needs of its professionals 
are not – landscape operators need employees and businesses need to grow. 

Through the NALP Foundation and the Industry Growth Initiative, the National Association of 
Landscape Professionals is growing the industry and its workforce by strengthening Americans 
appreciation of outdoor spaces where they live, work and play. We want to show the public what 
we already know – that life, and life’s work – are best enjoyed outdoors. Join us to: 

GROW THE WORKFORCE 
We are igniting a passion in men and women to work in our industry by:

GROW THE INDUSTRY
We are demonstrating the environmental, financial, and enjoyment  
value of healthy lawns and outdoor living spaces by:

GROW YOUR BUSINESS
NALP’s unified growth agenda is helping grow the industry and your business.

•  Promoting our new career-focused website 
and job board

•  Producing videos that showcase outstanding 
career opportunities

•  Employing social media and advertising 
campaigns to bring awareness to  
industry careers

•  Creating TV-ready ads for industry use
•  Engaging in an active media relations 

campaign
•  Developing employee recruitment materials
• Awarding scholarships
•  Supporting schools offering industry-oriented 

programs

•  Securing media coverage in residential and 
commercial media outlets. (We have earned 
over 240 million impressions already!)

•  Protecting the industry’s reputation when 
activists attempt to speak for us

•  Running advertising campaigns encouraging 
homeowners to hire a professional (Tens of 
thousands of connections already made.)

•  Connecting with  
business buyers through  
our social media channels

•  Conducting industry  
research to better understand  
consumers’ needs

•  Creating TV-ready  
commercials for industry use 

The competition for employees is tough. The 
space to tell the industry’s story is crowded. 
Countless other industries have banded 
together to solve their biggest visibility and 
image challenges and their messages are 
resonating. We need our voice to rise above 
all those seeking the public’s attention. 

The primary reason to support the Industry 
Growth Initiative is that its efforts will grow 
the industry and grow the pool of men and 
women seeking careers in the field. And 

while the results should be reason enough for 
your company to support the program, we 
are offering additional benefits to those who 
enable our work. These tangible offerings 
– customizable videos, complimentary and 
enhanced listing on the job board, marketing 
toolkits, exclusive access to industry research, 
enhanced listing on the NALP Find-a-Pro 
website, and more – make industry support 
an easy decision. 

ATTRACT TOP TALENT WITH  
SOCIAL RECRUITING

On the hunt for cream-of-the-crop talent to grow your staff? Amplify your search by leveraging 
social media networks to attract and retain qualified employees. There is no shortage of ways to 
engage potential recruits, as well as current staff, by showcasing your company, culture, and career 
opportunities. Get started with social recruiting, or brush up on the latest, with these best practices.

      LINKEDIN
See and be seen on the world’s largest professional network by showcasing your organization and  
scouting for talent. Use LinkedIn to share company, employee and industry news to intrigue top 
professionals to follow and learn more about your organization. 

✓ Explore LinkedIn Talent Solutions. 

 LinkedIn offers a range of resources including specific Career Pages, and job posting and 
advertising capabilities, designed specifically for recruitment. They are continually enhancing  
their solutions so visit business.linkedin.com/talent-solutions for the most up-to-date information.

✓ Develop a keyword-rich profile. 

 In addition to uploading a professional version of your logo and an attractive cover image,  
update the first 200 characters of your company profile to let job seekers know you’re hiring.

✓ Share job listings and industry updates. 

 Beyond the basics of posting about job openings or news at your company, share — and encourage other 
company leaders or employees to share — intriguing articles about the industry to start conversations 
about the landscape space, its value, and the opportunity it offers people from all walks of life. 

✓ Publish your perspectives.  

 Take content sharing to the next level by self-publishing an article on LinkedIn Pulse from your 
personal account about what you have learned in the real ‘field’ or about the often overlooked 
benefits of working in the landscape industry. Your network is alerted when your article is  
published and the content can be repurposed for recruiting and on other social networks.

✓ Use insights to guide your strategy. 

 Use LinkedIn’s backend analytics to monitor post performance, page followers, and visitors.  
The Analytics tool allows you to see which recruitment-related posts are generating the most 
interest or activity and can help inform future planning. 
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ANNUAL DONATION LEVEL
INDUSTRY CHAMPION – Our highest commitment level for those most 

passionate about the industry’s future.

o President’s Circle ($1,000 per $1 million in gross sales)
o Leader ($750 per $1 million in gross sales)
o Partner ($500 per $1 million in gross sales)
o  Contributor ($250 per $1 million in gross sales.

Minimum contribution of $500 per year)

$_________________Total Pledge

INDUSTRY STEWARD 

o Other Amount (Minimum contribution of $500 per year) $____________________

The NALP Foundation appreciates your generous donation.  
The greater our resources, the greater good we can do for the industry.

Please invoice total pledge  o Full Amount    o Quarterly

After the first year, NALP will continue to invoice annually.  

Should you wish to change your pledge amount at any time, please advise us.

Please invest our pledge in:
o AREA OF GREATEST NEED - Support for growing the workforce and the industry
o Growing the workforce
o Public relations to grow and protect the industry
o Industry research
o Scholarships
o School grants or other academic enhancements

If no selection is made, funds will be earmarked for the area of greatest need.

The Foundation is supported by contributions from individuals, companies, and state associations. 
Donations can also be made through trusts and estates, and by private foundations.  
National Association of Landscape Professionals Foundation is a 501(c)(3) tax exempt charity,  
donations are tax deductible as allowed by law. Federal Tax ID: 39-1871776.

Return forms to: NALP Foundation, 12500 Fair Lakes Circle Suite 200, Fairfax, VA 22033 
OR  missy@landscapeprofessionals.org 

For more information visit www.landcapeprofessionals.org or contact the NALP office at (800) 395-2522. 
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