
NALP has partnered with The Corps Network, a member association of Service and Conservation Corps,  
to develop a pre-apprenticeship program that prepares young people with the skills and work habits needed  
to be successful in the Landscape Management Apprenticeship.

In 2019, the National Association of Landscape Professionals announced the launch of the Landscape 
Management Apprenticeship Program, a US Department of Labor registered apprenticeship. Enrolled 
apprentices receive 2,000 hours of on-the-job training while completing 144 hours of course work to ensure 
competency across 17 core competencies required for landscape technicians.

PRE-APPRENTICES WILL HAVE COMPLETED BETWEEN 300 AND 1,000 HOURS OF HANDS-ON TRAINING 
THAT TRANSFER DIRECTLY TO THE APPRENTICESHIP WITH THE DEMONSTRATED ABILITY TO:

 Organize equipment, tools and materials for 
installation or maintenance projects and load 
trucks safely and for sequential use 

 Maintain tools and equipment; check and 
advise vehicle maintenance 

 Mow, edge, and trim turf areas and use 
backpack blower 

 Weed, rake and cultivate shrub, groundcover 
and turf areas

 Prune shrubs and trees (from ground position)

	Plant,	cultivate,	maintain	flowerbeds	and	
potted plants according to correct and safe 
procedures 

 Install trees and shrubs, and adjust stakes, guy 
wire and adjust hose ties to prevent girdling 

 Water, prune, fertilize, mulch, perform leaf 
removal and otherwise maintain existing 
landscapes	according	to	specifications	
	Correctly	identify	the	plants	and	flowers	used	
on projects under maintenance and care 

 
IN ADDITION TO TECHNICAL SKILLS TRAINING, APPRENTICES WILL HAVE RECEIVED:

 Training that cultivates a deep appreciation for conservation and environmental stewardship
 Mentoring and coaching to support their professional goals
 Academic skills remediation
 Training and guidance to nurture positive work habits

LANDSCAPE MANAGEMENT 
APPRENTICESHIP PROGRAM

WE ARE SEEKING EMPLOYER PARTNERS IN THE BALTIMORE, 
MD AREA TO REGISTER AS AN EMPLOYER SPONSOR FOR THE 

LANDSCAPE MANAGEMENT APPRENTICESHIP PROGRAM.



ABOUT THE NATIONAL 
ASSOCIATION 
OF LANDSCAPE 
PROFESSIONALS
The National Association of 
Landscape Professionals is 
the national trade association 
representing nearly 100,000 
landscape industry professionals 
in the United States, Canada and 
overseas. Member companies 
specialize in lawn care, landscape 
design and installation, landscape 
maintenance, tree care, irrigation 
and water management, 
and interior plantscaping. 
Members also include students, 
consultants, industry suppliers, 
state	associations	and	affiliate	
members.

ABOUT THE CORPS 
NETWORK
Established in 1985, The 
Corps Network is the National 
Association of Service and 
Conservation Corps. Our 130+ 
Corps provide young adults and 
veterans the opportunity to serve 
our country through projects on 
public lands and in rural and urban 
communities. The Corps Network 
supports Corps by advocating on 
their behalf, providing access to 
funding and project opportunities, 
and by offering expertise in Corps 
operations and programming. 
Every year, The Corps Network’s 
efforts enable over 25,000 diverse 
young people and recent veterans 
to strengthen communities, 
improve the environment and 
transform their lives through 
service in Corps programs.

About Civic Works
Civic Works strengthens Baltimore’s 
communities through education, 
skills development, and community 
service.	We	are	a	non-profit	
working in Baltimore communities 
for over 25 years, and we are 
deeply committed to service. Civic 
Works’ programs deliver tangible 
results through a combination of 
job training, skills development and 
community service. Civic Works 
succeeds by harnessing the energy 
and dedicated commitment of 
our AmeriCorps members, staff, 
volunteers, sponsors, partners, and 
most importantly, the communities 
in which they work. Civic Works 
staff supports apprentice-
trainees with interpersonal skills 
development and productive life 
habits to ensure members are 
career-ready.

Employers that offer apprenticeships have a competitive advantage 
in hiring, opportunities for tax credits, and can take advantage of the 
government’s encouragement for students to consider apprenticeship 
training instead of college. 

AS A SPONSOR, EMPLOYERS AGREE TO:

 Partner with a local Service and Conservation Corps to hire new 
employees to be apprentices 

 Provide on-the-job training to satisfy the 2,000 hours requirement
 Identify an experienced mentor to work with each apprentice
 Pay progressively higher wages as the apprentice’s skills increase
 Provide necessary participant information to NALP
 Provide other related in-house training as needed
 Enroll participants and invest in required classroom or  

online training
 Track the apprentice’s hours and progress on competencies
 Provide input to ensure the local Corps program’s pre-

apprenticeship curriculum is aligned to their needs and NALP 
registered apprenticeship requirements

For more information, please contact Jenn Myers at jenn@landscapeprofessionals.org


